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Khai-Ma Municipality’s vision is to ensure 
effective and high quality services to ail 
inhabitants, improve the iiving standard of ail 
inhabitants and the estabiishment of a 
favourable climate for investment to accomplish 

economic development; 




Khal- Ma Municipality will serve the communities 
in its jurisdiction by rendering affordable 
services and sustainable economic deveiopment 
through good, transparent local government and 
aggressive implementation of the Bathos Pele 
Principles. 



VOORWOORD DEUR BURGEMEESTER 



As ons terug kyk na die afgelope jaar, dan besef ons hoe baie hard daar gewerk moet word om 
dienste aan al die inwoners te lewer. Twaalf (12 maande) is net nie genoeg om aan die 
behoeftes van mense te voldoen nie, veral as jy vertraag word deur betogings en ’n raad, wat as 
gevolg van ’n dooie punt tussen raadslede nie kon funksioneer nie. 


Armoede, veroorsaak deur werkloosheid is ons grootste uitdaging en verg onverdeelde aandag. 
Die moontlike sluiting van Black mountain se myn te Aggeneys bedreig verdere werkverliese en 
groter armoede. Meer as die helfte van ons verbruikers is as armlastig geklassifiseer, wat 
betaling van belasting en dienste nadelig bei'nvloed. Die inkomste basis word net kleiner en 
kleiner, terwyl subsidies deur die nasionale regering, net nie genoeg is om basiese dienste aan 
die armlastiges te lewer nie, veral as in ag geneem word dat die inwoners van Witbank nog nie 
toegang tot alle gratis basiese dienste het nie. 


Die ekonomiese aktiwiteite in hierdie munisipaliteit se jurisdiksie, naamlik toerisme en landbou 
is nog nie ten voile ontwikkel nie as gevolg van ’n gebrek aan kundigheid en behoort meer 
aandag geniet, aangesien dit potensiaal toon. Tans is dit slegs die tradisionele blanke 
kommersiele boere wat voordeel uit die areas trek. Die voorsiening van grond aan 
agtergeblewendes te Onseepkans, vir beproeiingsdoeleindes is ’n stap in die regte rigting, maar 
baie moet nog gedoen word om die grondeienaars te vestig. 

Verdere uitdagings is die oprigting van 384 huise in die bedieningsgebied, voorsiening van 
elektrisiteit aan die inwoners van Witbank, die implementering van Black Mountain se Sosiale 
plan, opgradering van strata, bekamping van MIV/VIGS en verwante siektes en die uitvoering 
van die atvalbetuursplan en groter deelname deur die publiek. 

Namens die Raad bedank ek die gemeenskap vir hul bydrae in die bestuur van die plaaslike 
owerheid en die personeel vir hul harde werk, ywer en lojaliteit. Ek sien daarna uit om die 
volgende finansiele jaar harder te werk om die ontwikkelingsdoelwitte van die Munisipalitit te 
bereik. 


Deur saam te werk kan ons meer doen. 
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OVERVIEW BY ACTING MUNICIPAL MANAGER 



The financial year 2008/2009 ended up as a period which could be better than it was for 
Khai- ma Municipality. 

The closing of the Pella Service Point for a period of about five months and political 
unrest for Pofadder since December 2008 until April 2009 had a big affect on service 
delivery and development. 

The head quarters, which close on 19 December 2008 for the festive season could 
only open on 14 January 2009 with the presence and assistance of the South African 
Police Service. Pella’s office could be open in February 2009. 

Council activities came to a halt due to deadlock in council. Public participation was not 
promoted during the year. The suspension of staff members, including the municipal 
manager caused skeleton staff and a lack of capacity. The absence of a technical 
manager also hampered planning, operation and maintenance in the department. Staff, 
in other departments was overloaded since they also had to 
execute functions which they are not appointed for. 

During the said period the payment culture dropped and low income caused serious 
cash flow problems. It happens that creditors, such as ESCOM, Pelladrift Water Board 
could not be paid in thirty days time as prescribed. 

The delay of infrastructure projects did not only affect service delivery, but delay job 
creation and poverty alleviation and sustainability. 

(i) No houses have been built during the financial year. 

(ii) No economic development took place. 

These backlogs need to be addressed in the new financial year to the satisfaction of the 
citizens. 

The light in the darkness, Khai- ma Municipality is still functioning and are on its way to 
be a sustainable authority with assistance from provincial and national government. 
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Main objectives 

(i) Provision of sustainable services to the inhabitants and maintain existing 
resources; 

(ii) Develop Khai- ma Municipality as institution through transformation and capacity 
building 

(ill) Promotion of local economic development through poverty alleviation, job 
creation, empowerment of the previous disadvantage people with capacity 
building in business skills and establishment of a climate for investment. 

(iv) Promote Sound financial management and Viability 

Priorities 

(i) Services Delivery 

(ii) Institutional Development and Transformation 

(iii) Local Economic Development 

(iv) Financial management and Viability 

(v) Good Governance and Public Participation 
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1. SERVICE DELIVERY 

1.1 Basic Services 

Basic Services are rendered at all communities except at Aggeneys and Witbank. 
Witbank has only access to water. No other services are rendered yet. 

Refuse removal at Onseepkans was not done properly. 

Sanitation is a big challenge, since overtime was spent to remove sewerage from 
septic tanks at all communities. Two sewerage trucks were utilised to render the 
function. 

The figures mentioned in the table below indicate the beneficiaries 

(i) Access to service delivery 


Community 

Households % 

Basic Service 

Intermediate 

Full Level 

Pofadder 

90% 

0 

See basic Service 

Pella 

80% 

0 

See basic Service 

Onseepkans 

80% 

0 

See basic Service 

Witbank 

40% 

0 

Nil 

Aggeneys 

Black Mountain as mining company provides all basic 
services to employees and their families. 


(ii) Provision of services and Losses 


Services 

Purchases 

Sales 

Losses 

% losses 

Water 

780,217KI 

674,795KI 

105,422KI 

14% 

Electricity 

4,770,222Kwh 

3,992,786Kwh 

777,436Kwh 

16,30% 


1.2 Free Basic Services 

Free Basic Services are rendered to all indigents in the municipal jurisdiction 
regulated by an indigent policy, which provided support for households with an 
monthly income less than the total sum of two state grants. 

The indigents amount up to 77 percent of all consumers. 

(i) Free Basic Water 

The limit for free basic water is 6 kilolitres. 


Community 

Total 

Pofadder 

628 

Pella 

525 

Onseepkans 

337 

Witbank 

71 


1561 
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(ii) Free Basic Electricity 

The limit for free basic electricity is equal to 50 kW. 


Community 

Total 

Pofadder 

599 

Pella 

425 

Onseepkans 

227 

Witbank 

Nil 

Total 

1251 


No free basic energy is provided and the matter must be addressed. 

(iii) Backlogs on Basic Services: 

Water and Sanitation 


Community 

Water 

Sanitation 

Pofadder 

50 

50 

Pella 

40 

45 

Onseepkans 

40 

40 

Witbank 

10 

10 


Buckets 


Community 

Total 

Pofadder 

Nil 

Pella 

Nil 

Onseepkans 

Nil 

Witbank 

Nil 


Electricity 


Community 

Backlog 

Comments 

Pofadder 

50 

The community of Witbank has still 
no access to electricity 

Pella 

45 

Onseepkans 

35 

Witbank 

77 

Total 

207 


Refuse Removal 
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Community 

Total 

Comment 

Pofadder 

0 

The community of Witbank has no access 
to refuse removal. No landfill sites have 
been developed. The municipality needs 
funds to address short-comings at sites of 
Pofadder, Pella and Onseepkans such as 
fences and permits. 

Pella 

0 

Onseepkans 

0 

Witbank 

77 

Total 

77 



1 .3 Infrastructure Services 

(i) Water 

♦ New consumers are connected to networks on . 

♦ Pumps at Pofadder were upgraded for more effective delivery. 

♦ Pofadder Bulk water (upgrading of the Pella- Pofadder Pipeline) is still 
outstanding due to challenges faced with the appointment of project 
manager. Several breaks at Pofadder network were restored. 

♦ Feasibility studies of water provision were done by Kwezi V3 at all 
communities and application for funding to upgrade the systems was 
submitted to MIG. 

Challenges 

♦ Commencement of Pofadder Bulk Water 

♦ Storage and alternative water resources: 

♦ Upgrading of Network at Pofadder; 

(ii) Electricity 

♦ The delay in the housing project cause delay in provision of electricity 
to the inhabitants of Pofadder, especially since it was provided by 
NERSA. 

Challenges 

♦ Witbank still need access to electricity; 

♦ New connections for consumers at Pofadder, Pella and Onseepkans. 

(ill) Sanitation 

♦ Completed Pofadder 56 Porject 

♦ Oxidations dams at Pella were fenced, while those at Pofadder need 
to be fenced; 

♦ Landfill sites at Pofadder, Pella and Onseepkans are in bad 
conditions. Fences are removed and the environment near each sites 
is polluted. In the case of Pofadder waste is dumped at any place 
near the site. 

Challenges 

♦ Land sites for Witbank; 

♦ Rehabilitation of landfill sites at Pofadder, Pella and Onseepkans 

♦ Fencing the sites; 

♦ Clean up of areas close to the sites 

♦ Upgrading of the sewerage system at Pofadder and Onseepkans 
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(iv) Streets, Parks and Sportfacilities 

♦ Streets at Blyvooruitsig, Pofadder, Pella, Onseepkans and Witbank 
consisted of gravel and cannot be maintained due a lack of funding; 

♦ The tarred streets at Pofadder were maintained but proper work 
cannot been done due to lack of funding. Potholes were filled up, but 
roads need to be resealed. 

Challenges 

♦ Curbs for the existing tarred streets; 

♦ Existing tarred roads needs to be resealed. 

♦ Upgrading of Sport Facilities 

(v) Housing 

No houses were built during the financial year notwithstanding an allocation 
of 384 houses (Pofadder- 100; Pella- 100 and Onseepkans 184). The project 
was delayed due to irregularities during the tender process. 

Backlogs (as per IDP) 

950 (all communities) 

(vi) Cementeries 

Cemeteries are mostly under the management of the churches within the 
communities except one at Pofadder, which is under the municipality’s 
control. 

(vii) Commonage Management 

The size of commonage land increased to an area equal to 145 350 hectares 
after the purchase of new land (5775,9337 hectares) for small farmers of 
Pofadder. 

1. Stand 1152: pofadder south commonage = 5775.9337 h 

2. Luttigshoop = 5274.6467 h 

3. Koeries = 13 175.6634 h 

4. Pofadder north commonage = 4188 h 

5. Onseepkans commonage = 12092.7581 h 

6. Witbank commonage = 4350.4697 h 

7. Brabis = 7575.4931 h 

8. Nombies = 5014.0513 h 

9. Hoogoor= 13 496.3961 h 

10 Dabenoris = 12 143.5667 h 

1 1 . Springputs = 4282.6500 h 

12. Pella commonage = 48090.9821 h 

13. Coboop 89 portion 7 = 12 697.5338 h 

14 Coboop 89 portion 2 = 6133.1116 h 

15 Eyties = 4990.2360 h 

State land under supervision of municipality 

1. Guadom 29 = 6443.6900 h 

2. Houniams 28 = 5307.3200 h 

Challenges 

♦ Management Plans for commonage 
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♦ Establishment of Commonage committees 

♦ Pasture Agreements 

1.4 Social Services 

(i) Health 

Health committees did not function and need to be re- established. . 

• HIV/ AIDS 

This Municipality is committed to play a role in the campaign against HIV/ 
AIDS. However, Khai- Ma AIDS Council is not active and need to be re- 
established. Hope for Life, a community based organisation is still functioning 
within the communities. VCT Councillors and clinics deliver services to the 
inhabitants. 

(ii) Moral Regeneration 

Moral Regeneration is a big challenge for this municipality. 

(iii) Library Services 

Library services are rendered to the communities of Pofadder, Pella and 
Aggeneys. 

A mobile service was established at Onseepkans. 

The upgrading of Blyvooruitsig Library started. 

(iv) Sport and Recreation 

A community hall at Viljoensdraai, Onssepkans were erected by Karsten 
Boerdery;- 

♦ Sportforums needs to be established; 

♦ Sport facilities needs to be upgraded; 

♦ Community halls for the other township at Onseepkans, Melkbosrand 
and Sending and as well as Witbank are needs; and 

(v) Crime Prevention 

Council supported crime prevention and ward councillors represent the 
council on the community Police Forums in all communities. 

Challenge 

♦ Crime prevention plan 

(vi) Education 

Parents and pupils are assisted financially through the discretionary Mayor’s 
expenditure vote. 

2. INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

2.1 Integrated Development Planning 

The final document for the 2008/2009 financial year was approved at a special 
meeting on 30 June 2008. 
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An SDBIP was not adopted by council. 

2.2 Performance Management 

Khal- Ma Municipality did not develop a performance management system for the 
financial year. Therefore, no performance contracts could be signed. This area 
needs intensive attention. A consultant, Zingco Management was appointed to 
develop a performance management system but the system was not completed at 
the end of year. 

2.3 Human Resource Management 

(i) Compilation of Council 


Name of Councillor 

Political 

Party 

Gender 

Position 

Ward 
/ PR 

M 

F 


Lakus Henry Van Rooi 

ANC 

X 


Mayor 

Ward 

Marcellinus Gall 

ANC 

X 


Councilor 

Ward 

Johannes Jacobus Swartbooi 

ANC 

X 


Councilor 

PR 

Magdalena. Bruintjies 

ANC 


X 

Councilor 

PR 

Desiree Ann Swartbooi 

ANC 


X 

Councilor 

Ward 

Frans Xavier James Van Rooyen 

DA 

X 


Councilor 

Ward 

Sylvia Sophia Brandt 

ID 


X 

Councilor 

PR 


CIr Lakus Van Rooi was recall as mayor on 04 December 2009 and replace by CIr. 
Lindie Bruintjies- Groenewald. 

Councillor M.Gall was recalled as representative to Namakwa District Municipality 
and the position remained vacant until September 2009. 

Two (2) vacancies occurred after the expulsion CIr Marcillunus Gall and CIr Lakus 
Van Rooi by the African National Congress, in February and May 2009 respectively. 

CIr. Gall’s position was filled, during a by- election, which took place in June 2009 
and CIr. Pasqueline Van Heerden was elected as the new councillor. 

(ii) Political Representative on the council at the end of the financial year: 


African National Congress 4 

Democratic Alliance 1 

Independent Democrates 1 

Vacancy 1 

Total Councillors 7 


(iii) Staff Component 

► Organogram 

See page 13-17 
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) 
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65 
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50 

Positions Vacant 

15 
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INFRASTRUCTURE DEVELOPEMENT 


HEAD: 

INFRASTRUCTURE 

SERVICES 

VACANT 


FOREMEN 


ELECTRICIAN 
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VACANT 
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OPERATOR 

2 X VACANT 
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► Job Evaluations 

The job evaluation process is not yet completed. Job descriptions 
were completed and submitted for assessment by an evaluation 
committee. The job evaluations are outstanding for more than five 
years and hampers proper remuneration of staff. 

► Appointments 

Three Financial interns were appointed with effect from 01 May 2009: 
Edmund Julie Julian Frederick Alexander Visagie 

Cleaner 
Karin Cloete . 

Libraririan Assistants (Temorary) 

CJ. Louw 
V. Witbooi 
F.A. Blom 
L. Jaar 

Youth Coordinatior (Temporary) 

B.E. Simboya 

Internal auditor: 

E. Cloete 

► Vacancies 


Internal auditor 1 

Infrastructure Manager 1 

Electrician 1 

Accountants 1 

Admin Clerk 2 

General assistants 3 


► Terminations 

Mr. Dominikus Basson (financial clerk) - Resignation 

Miss Philida Cloete (Financial Clerk) - Resignation 

Miss Felicity Blom (Cleaner) - Dismissal 

Miss. Katrina Visagie (Cleaner) - Contract expired 

Miss Veronica Witbooi (Library Assistant) - Contract expired 

Mr. Edward Cloete (Internal Auditor)- Resignation 

► Retirement 

Mr. Gert Jaar (general worker) at the age of 

► Employment Equity 

See report Oktober 2008 ( page 23- 45) 

Skills Development 

A workplace skillsplan has been completed in consultation with the workers 
union, SAMWU and submitted to LGSETA. Councillors and staff had received 
training as follow: 



COURSE 

COUNCILLOR/ 

OFFICIAL 

CMPD (Fin. Bestuur) 


Mnr. HR Raman 

Edward Cloete 

Toerisme Opieiding 


Mnr. N.H. Jano 

Me. A.A. Van Wyk 





3. LOCAL ECONOMIC DEVELOPMENT 

This area was totally neglected. An LED strategy does not exist. 

No LED projects were established during this year. No new investments took place in 
the year. 

Permanently job created: None 

Temporary Jobs: unknown. No record was kept 

Job losses: Unknown 

The social and labour plans of Black Mountain and Lafarge Gypsum did not function. 
Challenges 

♦ Development of LED strategy 

♦ Development of Tourism Plan 

♦ Job creation and Poverty Alleviation 

4. FINANCIAL MANAGEMENT AND VIABILITY 

See financial statements from page 46- 105 

Challenges 

♦ Financial Recovery Plan (Improvement of cash flow) 

♦ Capacity Building 

♦ Extension of systems to service offices 

5 GOOD GOVERNANCE AND PUBIC PARTICIPATION 

• Provincial Cabinet Meets the People 

• Open Council Meetings 

Council meetings were not held on a regular basis due the political situation in the 
municipality’s jurisdiction. The only ordinary meeting was held in June 2009. 

Seven (7) special meeting were held during the year. 

The public did not attend such meetings. However, the minutes are available for 
inhabitants to read it and get an idea which issues council had dealt with. 

• Written and electronic correspondence 

The Municipality communicate in writing and electronically with applicants, members 
of the public who complaint and enquired about relative matters. 

• Telephonic enquires 
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The Municipality avails incoming telephone lines, fax facilities and e- mail facilities. 
No record is of telephonic enquires was kept. 

P ersonal Enquires 

Inhabitants could visit the seat at Pofadder and service offices at Pella en 
Onseepkans, which are daily open from Monday until Friday, between 07h30 and 
16h30. The inhabitants of Witbank have access to services through the Community 
development workers (CDW’s). Books for suggestions and complaints were kept at 
all offices. 

Ward meetings 

Ward meetings were neglected. No record of ward meetings held during the year 
could be traced. 

Council meets the people 

Council did not run this program due to political confilict. 

Ward Commitees 

Ward Committees did not function. New committees need to be elected. 
Intergovernmental Relations 

Council attended intergovernmental Relation Forum on Provincial and District Level. 
National Imbizos 
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ANNEXURES 
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labour 



w 

Department 

Labour 

REPUBLIC OF SOUm AFRICA 

PAGE 1 OF 23 

EEA2 


PLEASE READ THIS FIRST 

PURPOSE OF THIS 
FORM 

This form enables employers to comply with 
Section 21 of the Employment Equity Act 55 
of 1998. 


This form contains the format for employment 
equity reporting by employers to the 
Department of Labour. Both small employers 
(I.e. employers employing fewer than 150 
employees) and large employers (I.e. 
employers employing 150 or more 
employees) are required to use this form. 
Those employers who are not designated, 
but wish to voluntarily comply, must also use 
this reporting form. 


Although all sections of this form apply to 
large employers, only certain sections of this 
form should be completed by small 
employers. Employers who report for the first 
time are not required to complete the 
progress report section of this form. 

WHO SHOULD COMPLETE THIS FORM? 

All designated employers that have to submit 
a report In terms of the Employment Equity 
Act, 55 of 1998. Employers who wish to 
voluntarily comply with the reporting 
requirements of the Act are also required to 
complete this form. 

WHEN SHOULD EMPLOYERS REPORT? 

• Large employers must submit their first 
report within six months of being 
designated, and thereafter annually on 
the first working day of October; and 

• Small employers must submit their first 
report within twelve months of being 
designated, and thereafter on the first 
working day of October of every year 
that ends with an even number. 

ESSENTIAL 

REQUIREMENTS 

Large employers, I.e. employers with 150 
and more employees, must complete the 
entire EEA2 reporting form. Small employers, 
I.e. employers with fewer than 150 
employees, must only complete areas of the 
EEA2 form that apply to them. Large 
employers, I.e. employers with 150 and more 
employees, must complete the entire EEA2 
reporting form. Small employers, I.e. 
employers with fewer than 150 employees, 
must only complete areas of the EEA2 form 
that apply to them. All relevant areas of the 
form must be fully and accurately completed 
by employers. Designated employers who 
fail to observe this provision will be 
deemed not to have reported. Guidance to 
overcome difficulties on how to complete the 
form properly must be obtained from the 
Department prior to completing and 
submitting the report. 

SEND TO: 

Employment Equity Registry 
The Department of Labour 
Private Bag X1 17 
Pretoria 0001 
Telephone: 012 3094000 
Facsimile: 012 3094737/3094188 
e-mail: ee@labour.aov.za 


SECTION A: EMPLOYER DETAILS 


Trade name 

Khai- Ma Municipality 

DTI registration name 


DTI registration number 


PAYE/SARS number 

7840705117 

DIF reference number 

097181/3 

EE reference number 

7840705117 

Industry/Sector 

Local Government 

Seta classification 

LGSETA 

Telephone number 

054- 933 0066 

Fax number 

054- 933 0252 

Email address 

boet@khaima.gov.za 

Postal address 

P.O. Box 108 

POFADDER 


Postal code 

8890 

City/Town 

POFADDER 

Province 

Northern Cape 


Nuwe Street 

POFADDER 


Postal code 

8890 

City/Town 

POFADDER 

Province 

Northern Cape 


Details of CEO at the time of submitting this report 


Name and surname 

L.D. BEUKES 

Telephone number 

054- 933 0066 

Fax number 

054- 933 0252 

Email address 

Lesley(gkhaima.gov.za 


Details of Senior Manager for Employment Equity at the time of submitting this report 


Name and Surname 

P.J. Baker 

Telephone number 

054- 933 0066 

Fax number 

054- 933 0252 

Email address 

054- 933 0252 


Business type 


Private Sector 

Parastatal 

National Government 

Provincial Government 

1 Local Government 

Educational Institution 

Non-profit Organization 


Information about the organization at the time of submitting this report 

Number of employees in the 

■ 0 to 49 

50 to 149 

organization 

150 or more 

In terms of Section 14 of the Act, 
are you voluntary complying? 

Yes 1 No 

Is your organization an organ of 
State? 

Yes 1 No 

Date of submitting this report 

Oktober 2008 
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Please indicate the preceding twelve-month period (in the case of large employers) or twenty-four 
month period (in the case of small employers) covered by this report, except for first time reporting 
where this may not be possible: 

From (date): 01 Oktober2006 To (date): 

30 September 2008 

Please indicate beiow the duration of your current employment equity pian: 

From (date): 01 Oktober2005 To (date): 

30 Septenmber 2006 


Please read this first 

a. The preceding twelve-month period (in the case of large employers) or twenty-four month period (in the case of small 
employers) covered by employment equity employer reports must be the same for every reporting period. 

b. A summary providing guidelines on occupational categories and levels is provided in annexure 3 and annexure 4 of the 
regulations. Employers must complete the EEA2 form and the EEA4 form in accordance with Annexure 3 and Annexure 
4. 

c. Non-permanent workers refer to those workers who are employed to work for less than 24 hours per month, or those 
workers engaged to work for not more than 3 continuous months. 

d. In Section B, the subtotals in terms of race and gender in the row dealing with total permanent employees in the table on 
occupational categories for all employees, which includes people with disabilities, must be exactly the same as the 
subtotals in the table on occupational levels for all employees. The same must apply to the subtotals in the grand total 
rows for occupational categories and levels as well. 

e. In Section B, the subtotals in terms of race and gender in the row dealing with total permanent employees in the table on 
occupational categories for people with disabilities must be exactly the same as the subtotals in the table on 
occupational levels for people with disabilities. The same must apply to the subtotals in the grand total rows for 
occupational categories and levels as well. 

f. Employers, from the second cycle of reporting onwards, must complete Section G that deals with progress reports. 

g. Employers must complete Section H that deals with numerical goals and numerical targets. Numerical goals are the 
workforce profile the employer is striving to achieve in the workplace at the end of the duration of the employer's current 
employment equity plan. The numerical goals of the employer must be the same for the entire duration of the employment 
equity plan. Numerical targets are the workforce profile the employer is striving to achieve at the end of the period 
following the period covered by the current report of the employer. 

h. Large employers, i.e. employers with 150 and more employees, must complete the entire EEA2 reporting form. Small 
employers, i.e. employers with fewer than 150 employees, must only complete areas of the EEA2 form that apply to them. 
Areas that only apply to small employers shall be made available by the Department in a separate form as well. All 
relevant areas of the form must be fully and accurately completed by employers. 

i. The alphabets “A”, “C”, “I” and W” used in the tables have the following corresponding meanings and must be interpreted 
as “Africans", “Coloureds”, “Indians” and “Whites” respectively. 

j. “Designated groups” means Black people (i.e. Africans, Coloureds and Indians), women and people with disabilities who 
are natural persons and are citizens of the Republic of South Africa by birth or descent; or are citizens of the Republic of 
South Africa by naturalization before the commencement date (i.e. 27 April 1994) of the Constitution of the Republic of 
South Africa Act of 1 993; or became citizens of the Republic of South Africa from the commencement date of the 
Constitution of the Republic of South Africa Act of 1 993, but who, not for Apartheid policy that had been in place prior to 
that date, would have been entitled to acquire citizenship by naturalization prior to that date. 

k. All population groupings who are not part of the Black group, but in substance fall within the definition described in 
paragraph (j) in terms of citizenship or descent, must be counted and included in the column of each table in the form that 
require data on the White group. 

l. Foreign nationals and South African citizens that fall outside the definition described in paragraphs (j) or (k) must be 
counted and included in the column of each table in the form that require data on foreign nationals. 
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Section B: Workforce Profile 

1. Occupational Categories 

1.1 Please report the total number of employees (including employees with disabilities) in each of the following occupational 


categories: Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational 

Categories 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

c 

I 

A 

C 

I 

w 

W 

Male 

Female 

Legislators, senior officials 
and managers 


5 






1 



6 

Professionals 


2 









2 

Technicians and associate 
professionals 












Clerks 

1 

2 



9 


2 




14 

Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine operators 
and assemblers 


7 









7 

Elementary occupations 


14 



7 






21 

TOTAL PERMANENT 

1 

30 



16 


2 

1 



50 

Non - permanent employees 


6 



7 






13 

GRAND TOTAL 

1 

36 



23 


2 

1 

0 

0 

63 


1 .2 Please report the total number of employees with disabilities only in each of the following occupational categories: Note: 
A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational 

Categories 

Male 

Female 

Foreign Nationals 

Total 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Legislators, senior officials 
and managers 












Professionals 












Technicians and associate 
professionals 












Clerks 












Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine 
operators and assemblers 












Elementary occupations 












TOTAL PERMANENT 












Non - permanent 
employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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2. Occupational levels 

2.1 Please report the total number of employees (including employees with disabilities) in each of the following occupational 


levels: Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

c 

I 

A 

C 

1 

w 

W 

Male 

Female 


Top management 


1 









1 

Senior management 


4 






1 



5 

Professionally qualified and 
experienced specialists and 
mid-manaqement 


2 









2 

Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 


2 









2 

Semi-skilled and 
discretionary decision 
making 

1 

2 



9 


2 




14 

Unskilled and defined 
decision making 


19 



7 






26 

TOTAL PERMANENT 

1 

30 



16 


2 

1 



50 

Non - permanent employees 


6 



7 






13 

GRAND TOTAL 

1 

36 



23 


2 

1 



63 


2.2 Please report the total number of employees with disabilities only in each of the following occupational levels: Note: 
A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-management 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL PERMANENT 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Non - permanent 
employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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2.3 Core operation functions and Support functions by occupationai ievei 

Job evaluation or grading systems, as illustrated in the EEA9, are used to measure a job in terms of content in 
order to establish its worth or value in relation to other jobs in an organization. The worth or value of a job is 
represented on a vertical axis as an occupational level. A job could either be a Core operation function or a 
Support function. Core Operation Function positions are those that directly relate to the core business of an 
organization and may lead to revenue generation, e.g. sales, production, etc. Whereas Support Functions 
positions provide infrastructure and other enabling conditions for revenue generation, e.g. human resources, 
corporate services, etc. Please indicate on table 2.3.1 the number of employees that are in Core Operation 
Function positions and in table 2.3.2 the number of employees that are in Support Function positions at each 
occupational level. 
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2.3.1 Please indicate the total number of employees (including people with disabilities), that are involved in Core Operation Function 


positions at each level in your organization. Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

W 

A 

C 

1 

w 

Male 

Female 

Top management 


1 









1 

Senior management 


1 


1 







2 

Professionally qualified and 
experienced specialists and 
mid-management 


1 









1 

Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 











1 

Semi-skilled and 
discretionary decision 
making 


1 




2 


2 



4 

Unskilled and defined 
decision making 












TOTAL PERMANENT 


4 


1 


2 


2 



9 

Non - permanent 
employees 


0 






0 



0 

GRAND TOTAL 


4 


1 


2 


2 



9 


2.3.2 Please indicate the total number of employees (including people with disabilities), that are involved in Support Function 


positions at each level in your organization. Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

w 

A 

C 

1 

w 

Male 

Female 

Top management 












Senior management 


3 









3 

Professionally qualified and 
experienced specialists and 
mid-management 


1 









1 

Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 


2 









2 

Semi-skilled and 
discretionary decision 
making 

1 

1 




7 





9 

Unskilled and defined 
decision making 


19 




7 





26 

TOTAL PERMANENT 

1 

26 




14 





41 

Non - permanent 
employees 


6 




7 





13 

GRAND TOTAL 

1 

32 




21 





54 
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Section C: Workforce movement 

3. Recruitment 


3.1 Please report the total number of new recruits, Including people with disabilities. Note: A=Afrlcans, C=Coloureds, l=lndlans and 
W=Whltes 


Occupational Levels 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

c 

I 

A 

C 

1 

w 

W 

Male 

Female 


Top management 












Senior management 


1 









1 

Professionally qualified and 
experienced specialists and 
mid-manaqement 


2 









2 

Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 











e 

Semi-skilled and 
discretionary decision 
making 

1 




1 






2 

Unskilled and defined 
decision making 


2 



2 






4 

TOTAL PERMANENT 


5 



3 






9 

Non - permanent employees 


6 



7 






13 

GRAND TOTAL 

1 

11 

0 

0 

10 

0 

0 

0 

0 

0 

22 


3.2 Please report the total number of new recruits with disabilities only In each of the following occupational levels: Note: 


A=Afrlcans, C=Coloureds, l=lndlans and W=Whltes 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-management 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL PERMANENT 












Non - permanent 
employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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4.1 Please report the total number of promotions into each occupational level, including people with disabilities. Note: A=Africans, 


C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

c 

I 

A 

c 

1 

w 

W 

Male 

Female 


Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-manaqement 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL 

PERMANENT 












Non - permanent employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


4.2 Please report the total number of promotions involving people with disabilities only in each occupational level. Note: A=Africans, 
C=Coloureds, l=lndians and W=Whites 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-management 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL PERMANENT 












Non - permanent 
employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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5.1 Please report the total number of terminations In each occupational level, Including people with disabilities. Note; A=Afrlcans, 


C=Coloureds, l=lndlans and W=Whites 


Occupationai Leveis 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

c 

I 

A 

C 

1 

W 

W 

Male 

Female 


Top management 












Senior management 


1 









1 

Professionally qualified and 
experienced specialists and 
mid-management 


1 









1 

Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 


1 





1 




2 

Unskilled and defined 
decision making 


3 



1 






3 

TOTAL PERMANENT 


6 



1 


1 




8 

Non - permanent employees 












GRAND TOTAL 


6 



1 


1 




8 


5.2 Please report the total number of terminations Involving people with disabilities oniy in each occupational level. Note: 


A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-management 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL PERMANENT 












Non - permanent 
employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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5.3 Please report the total number of terminations in each termination category below. Note: A=Africans, 


C=Coloureds, l=lndians and W=Whites 


Terminations 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 

A 

C 

I 

A 

C 

1 

W 

W 

Male 

Female 

Resignation 


2 









2 

Non-renewal of contract 


1 









1 

Dismissal - Operational 
requirements (retrenchment) 












Dismissal - misconduct 












Dismissal - incapacity 












Other 


3 



1 


1 




5 

TOTAL 


6 



1 


1 




8 


5.4 Please report the total number of terminations involving people with disabilities only in each 


termination category below. Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Terminations 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

C 

1 

W 

A 

C 

1 

w 

Male 

Female 

Resignation 












Non-renewal of contract 












Dismissal - Operational 

requirements 

(retrenchment) 












Dismissal - misconduct 












Dismissal - incapacity 












Other 












TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


32 







11 of 23 EEA2 


Section D: Disciplinary Action (This section is not applicable to small employers) 

6 Disciplinary action: (report the total number of disciplinary actions during the twelve months preceding this report). 

Report on formal outcomes only. Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Disciplinary 

Action 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 

A 

c 

I 

A 

c 

I 

w 

W 

Male 

Female 





2 






2 
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Section E: Skills Development (This section is not applicable to small employers) 

7 Training 

7.1 Please report the total number of people who received training, including for people with disabilities, and not the number of training 


courses attended, in each occupational category 


Occupational 

Categories 

Male 

Female 

White 

Male 

Foreign 

Nationals 

TOTAL 

A 

c 

I 

A 

C 

1 

w 

W 

Male 

Female 

Legislators, senior officials 
and managers 


2 









2 

Professionals 












Technicians and associate 
professionals 


2 










Clerks 





2 






6 

Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine operators 
and assemblers 












Elementary occupations 


2 










TOTAL PERMANENT 


6 



2 






8 

Non - permanent employees 












GRAND TOTAL 


6 



2 






8 


7.2 Please report the total number of people with disabilities only, and not the number of training courses attended, who received 


training in each occupational category. 


Occupational 

Categories 

Male 

Female 

Foreign Nationals 

TOTAL 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Legislators, senior officials 
and managers 












Professionals 












Technicians and associate 
professionals 












Clerks 












Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine 
operators and assemblers 












Elementary occupations 












TOTAL PERMANENT 












Non - permanent 
employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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7.3 Please report the total number of people, including for people with disabilities, and not number of training 


courses attended, who received training in each occupational level. 


Occupational Levels 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

C 

I 

A 

C 

1 

w 

W 

Male 

Female 


Top management 


1 









1 

Senior management 


1 









1 

Professionally qualified and 
experienced specialists and 
mid-management 


2 










Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 


1 









1 

Semi-skilled and 
discretionary decision 
making 





2 






2 

Unskilled and defined 
decision making 


1 









1 

TOTAL PERMANENT 


6 



2 






8 

Non - permanent employees 












GRAND TOTAL 


6 



2 






8 


7.4 Please report the total number of people with disabilities only, and not the number of training courses attended, who received 


training in each occupational level. 


Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-manaqement 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL PERMANENT 












Non - permanent 
employees 












GRAND TOTAL 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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Section F: Qualitative Assessment (This section is not applicable to small employers) 

8 Awareness of Employment Equity 

8.1 Please indicate which of the following awareness measures were implemented by your organization: 



No. of 

employees 

covered 

Yes 

No 

Please explain 

Formal written communication 





Policy statement includes reference to employment equity 





Summary of the Act displayed 





Employment Equity training 





Diversity management programmes 





Discrimination awareness programmes 





Other (please specify): 





Total 











9 Consultation 

9. 1 Please indicate which stakeholders were involved in the consultation process prior to the development of your employment equity 
plan and in preparing this Employment Equity Report: 



Yes 

No 

Please explain 

Workplace forum (in terms of the ERA) 




Consultative body or employment equity forum 




Registered trade union (s) 




Employees 




Other (Please specify): 













9.2 What was the level of agreement reached in the formulation of the plan? Please choose one. 


Total 

Sufficient 

Some 

None 






9.3 How regularly do you meet with the stakeholders mentioned in 9.1? Please choose one. 


Weekly 

Monthly 

Quarterly 

Yearly 

Other 
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10 Analysis 

10.1 Please indicate in which categories of employment policy or practices barriers to employment equity were identified: 


Categories 

Yes 

No 

Please explain 

Recruitment procedures 




Advertising positions 



Women and Disabled are especially invited to 
apply on advertisements 

Selection criteria 




Appointments 




Job classification and grading 




Remuneration and benefits 




Terms and conditions of employment 




Job assignments 




Work environment and facilities 




Training and development 




Performance and evaluation systems 




Promotions 




Transfers 




Demotions 




Succession and experience planning 




Disciplinary measures 




Dismissals 




Corporate culture 




HIV and AIDS education and prevention 
programmes 




other (please specify): 
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1 1 Affirmative Action measures 

11.1 Please indicate in which categories affirmative action measures have been implemented: 


Categories 

Yes 

No 

Please explain 

Recruitment procedures 




Advertising positions 



It is stated on advertisement of positions that the 
organization is a affirmative action employer. 

Selection criteria 




Appointments 




Job classification and grading 




Remuneration and benefits 




Terms and conditions of employment 




Job assignments 




Work environment and facilities 




Training and development 




Performance and evaluation systems 




Setting numerical goals 




Promotions 




Transfers 




Demotions 




Succession and experience planning 




Disciplinary measures 




Diversity programme and sensitization 




Community investment and bridging programme 




Retention measures 




Reasonable accommodation 




Other (please specify): 
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12 


Resources 



12.1 Please indicate what resources have been allocated to the implementation of employment equity during the past year: 


Allocation of Resources 

Yes 

No 

Please explain 

Appointed a senior manager/s to manage the 
implementation and monitoring progress 




Allocated a budget to support the implementation goals of 
employment equity 




Time off for employment equity consultative committee (or 
equivalent) to meet on a regular basis 




Other (Please specify) 





13 Monitoring and evaluation of impiementation: 

13.1 How regularly do you monitor progress on the implementation of the employment equity plan? Please choose one. 


Weekly 

Monthly 

Quarterly 

Yearly 

Other 
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Section G: Progress Report 

(Section G to be completed from the second cycle of reporting onwards) 

14 Reporting period: From 01 OKTOBER 2006 to 30 SEPTEMBER 2008 

14.1 Did you achieve the numericai targets as set out in your empioyment equity pian for this period? 


Yes 

No 


X 


14.2 Did you achieve the affirmative action objectives as set out in your empioyment equity pian for this period? 


Yes 

No 


X 


14.3 if not, what were the obstacies you experienced: 


What were the obstacles to reaching the employment equity goals and objectives during the past year? 

No appointments especiaiiy in the higher ranks have been made. 


14.4 if yes, what factors promoted the accompiishment of your goais and objectives: 


What were the factors that contributed to the accomplishment of the employment equity goals and objectives 
during the past year? 
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14.5 Please indicate the numerical goals you have set to achieve for the total number of employees (including people with disabilities) at 
the end of your current employment equity plan in terms of occupational categories. Note: A=Africans, C=Coloureds, l=lndians 
and W=Whites: 


Occupational 

Categories 

Male 

Female 

White 

Male 

Foreign 

Nationals 

TOTAL 

A 

c 

I 

A 

C 

I 

w 

W 

Male 

Female 

Legislators, senior officials 
and managers 


4 



3 



1 



8 

Professionals 


1 



1 






2 

Technicians and associate 
professionals 












Clerks 

1 

5 

0 

1 

5 

0 

1 

1 



14 

Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine operators 
and assemblers 


2 



2 






4 

Elementary occupations 

2 

8 

0 

1 

9 

0 

1 

1 



22 

TOTAL PERMANENT 

3 

20 

0 

2 

21 

0 

2 

2 



50 

Non - permanent employees 


2 









2 

GRAND TOTAL 

3 

22 

0 

2 

21 

0 

2 

2 



52 


14.6 Please indicate the numerical goals you have set to achieve for the total number of employees with disabilities only at the end of 
your current employment equity plan in terms of occupational categories. Note: A=Africans, C=Coloureds, l=lndians and 
W=Whites : 


Occupational 

Categories 

Male 

Female 

Foreign Nationals 

TOTAL 

A 

c 

1 

w 

A 

C 

1 

W 

Male 

Female 

Legislators, senior officials 
and managers 












Professionals 












Technicians and associate 
professionals 












Clerks 












Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine 
operators and assemblers 












Elementary occupations 












TOTAL PERMANENT 











1 

Non - permanent 
employees 












GRAND TOTAL 











1 
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14.7 Please indicate the numerical goals you have set to achieve for the total number of employees (including people with disabilities) at 
the end of your current employment equity plan in terms of occupational levels. Note: A=Africans, C=Coloureds, l=lndians and 
W=Whites: 


Occupational Levels 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

c 

I 

A 

C 

I 

w 

W 

Male 

Female 


Top management 


1 









1 

Senior management 


2 



2 



1 



5 

Professionally qualified and 
experienced specialists and 
mid-management 


2 



2 






4 

Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 

1 

8 


1 

9 


1 

1 



21 

Unskilled and defined 
decision making 

2 

7 


1 

7 


1 

1 



19 

TOTAL PERMANENT 

3 

20 


2 

21 


2 

2 



50 

Non - permanent employees 


2 









2 

GRAND TOTAL 

3 

22 


2 

21 


2 

2 
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14.8 Please indicate the numerical goals you have set to achieve for the total number of employees with disabilities only at the end of 


your current employment equity plan in terms of occupational levels: 


Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

w 

A 

C 

1 

W 

Male 

Female 

Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-management 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL PERMANENT 











1 

Non - permanent 
employees 












GRAND TOTAL 











1 
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14.9 Please indicate the numerical targets you have set to achieve for the total number of employees (including people with disabilities) 


for the end of the period following the period covered by the current report in terms of occupational categories. 


Occupational 

Categories 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 

A 

c 

I 

A 

C 

1 

W 

W 

Male 

Female 

Legislators, senior officials 
and managers 


4 



3 



1 



8 

Professionals 


1 



1 






2 

Technicians and associate 
professionals 












Clerks 

1 

1 



10 


1 




13 

Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine operators 
and assemblers 


7 









7 

Elementary occupations 


12 



8 






20 

TOTAL PERMANENT 

1 

25 



22 


1 

1 



50 

Non - permanent employees 


2 









2 

GRAND TOTAL 

1 

27 



22 


1 

1 
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14.10 Please indicate the numerical targets you have set to achieve for the total number of employees with disabilities only for the 
end of the period following the period covered by the current report in terms of occupational categories. Note: A=Africans, 
C=Coloureds, l=lndians and W=Whites 


Occupational 

Categories 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

w 

A 

C 

1 

W 

Male 

Female 

Legislators, senior officials 
and managers 












Professionals 












Technicians and associate 
professionals 












Clerks 












Service and sales workers 












Skilled agricultural and 
fishery workers 












Craft and related trades 
workers 












Plant and machine 
operators and assemblers 












Elementary occupations 












TOTAL PERMANENT 











1 

Non - permanent 
employees 












GRAND TOTAL 











1 
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14.1 1 Please indicate the numerical targets you have set to achieve for the total number of employees (including people with 

disabilities) for the end of the period following the period covered by the current report in terms of occupational levels. Note: 
A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

White 

Male 

Foreign 

Nationals 


A 

C 

I 

A 

C 

I 

w 

W 

Male 

Female 


Top management 


1 









1 

Senior management 


6 






1 



7 

Professionally qualified and 
experienced specialists and 
mid-manaqement 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 

1 

5 



10 


1 




13 

Unskilled and defined 
decision making 


12 



8 






20 

TOTAL PERMANENT 

1 

21 



18 


1 

1 




Non - permanent employees 


2 









2 

GRAND TOTAL 

1 

26 



18 


1 

1 
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14.12 Please indicate the numerical targets you have set to achieve for the total number of employees with disabilities only for the 
end of the period following the period covered by the current report in terms of occupational levels. Note: A=Africans, 

C=Coloureds, l=lndians and W=Whites 


Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A 

c 

1 

w 

A 

C 

1 

W 

Male 

Female 

Top management 












Senior management 












Professionally qualified and 
experienced specialists and 
mid-management 












Skilled technical and 
academically qualified 
workers, junior 
management, supervisors, 
foremen, and 
superintendents 












Semi-skilled and 
discretionary decision 
making 












Unskilled and defined 
decision making 












TOTAL PERMANENT 











1 

Non - permanent 
employees 












GRAND TOTAL 











1 
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Section H: Signature of the Chief Executive Officer 
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Chief Executive Officer 

I hereby declare that I have read, approved and authorized this report. 

Signed on this day of year 

At place: 

Signature: Chief Executive Officer Full Name 





KHAI-MA 

MUNICIPALITY 



[These financial statements have not been audited] 


FINANCIAL STATEMENTS 
30 JUNE 2009 
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KHAI-MA MUNICIPALITY 

FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2009 
GENERAL INFORMATION 


NATURE OF BUSINESS 


Khai Ma Municipality is a local municipality performing the functions as set out In the Constitution. (Act no 105 of 1996) 
COUNTRY OF ORIGIN AND LEGAL FORM 


South African Category B Municipality (Local Municipality) as defined by the Municipal Structures Act, (Act no 117 of 1998) 
JURISDICTION 

The Khai Ma Municipality includes the following areas. 

Pofadder 

Pella 

Omseepkans 

WItbank 

Aggeneys 

ACTING MUNICIPAL MANAGER 
Mr. PJ Baker 

CHIEF FINANCIAL OFFICER 
Mr. P van der Merwe 

REGISTERED OFFICE 
P.O. Box 108 
Pofadder 
8890 

AUDITORS 

The Auditor-General 

Private Bag X5013 

Kimberley 

8300 

PRINCIPLE BANKERS 

The Standard Bank of S.A. Ltd 

Pofadder Branch 

P.O. Box 60 

Pofadder 

8890 

ATTORNEYS 
Mattews an Associates 

RELEVANT LEGISLATION 

Municipal Finance Management Act (Act no 56 of 2003) 

Division of Revenue Act 
The Income Tax Act 
Value Added Tax Act 

Municipal Structures Act (Act no 117 of 1998) 

Municipal Systems Act (Act no 32 of 2000) 

Municipal Planning and Performance Management Regulations 
Water Services Act (Act no 1 08 of 1 997) 

Housing Act (Act no 107 of 1997) 

Municipal Property Rates Act (Act no 6 of 2004) 

Electricity Act (Act no 41 of 1987) 

Skills Development Levies Act (Act no 9 of 1999) 

Employment Equity Act (Act no 55 of 1998) 

Unemployment Insurance Act (Act no 30 of 1966) 

Basic Conditions of Employment Act (Act no 75 of 1997) 

Supply Chain Management Regulations, 2005 
Collective Agreements 
Infrastructure Grants 
SALBC Leave Regulations 


1 
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KHAI-MA MUNICIPALITY 


MEMBERS OF THE KHAI-MA MUNICIPALITY 


WARD 

COUNCILLOR 

Ward 1 

Vacant 


Ward 2 

Councillor 

F.X.J. van Rooyen 

Ward 3 

Vacant 


Ward 4 

Councillor 

D. Swartbbooi 

Proportional 

Councillor 

S.S. Brandt 

Proportional 

Counciller 

J.J. Swartbooi 

Proportional 

Councillor 

M. Groenewaldt 


APPROVAL OF FINANCIAL STATEMENTS 

I am responsible for the preparation of these annual financial statements, which are set out on 
pages 5 to 58 in terms of Section 126 (1) of the Municipal Finance Management Act and which I 
have signed on behalf of the Municipality. 


PJ Baker Date 

Acting Municipal Manager 
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REPORT OF THE AUDITOR-GENERAL TO THE NORTHERN CAPE PROVINCIAL 
LEGISLATURE AND THE COUNCIL OF KHAI-WIA MUNICIPALITY ON THE 
FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION OF KHAI-MA 
MUNICIPALITY FOR THE YEAR ENDED 30 JUNE 2009 


REPORT ON THE FINANCIAL STATEMENTS 
Introduction 

1. I have audited the accompanying financial statements of the Khai-Ma Local 
Municipality which comprise the appropriation statement, the statement of financial 
position as at 30 June 2009, and the statement of financial performance, the 
statement of changes in net assets and the cash flow statement for the year then 
ended, and a summary of significant accounting policies and other explanatory 
notes, as set out on pages 1 to 50. 


The accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of 
these financial statements in accordance with the Statements of Generally 
Recognised Accounting Practice and in the manner required by the Municipal 
Finance Management Act, 2003 (Act No. 56 of 2003) and for such internal control 
as the accounting officer determines is necessary to enable the preparation of 
financial statements that are free from material misstatement, whether due to fraud 
or error. 


The Auditor-General’s responsibility 

3. As required by section 188 of the Constitution of the Republic of South Africa, 1996 
read with section 4 of the Public Audit Act, 2004 (Act No. 25 of 2004) (PAA) and 
section 126(3) of the MFMA, my responsibility is to express an opinion on these 
financial statements based on my audit. 

4. I conducted my audit in accordance with the International Standards on Auditing 
read with General Notice 616 of 2008, issued in Government Gazette No. 31057 of 
15 May 2008. Those standards require that I comply with ethical requirements and 
plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the financial statements. The procedures selected depend on the 
auditor’s judgement, including the assessment of the risks of material misstatement 
of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity s 
preparation and fair presentation of the financial statements in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity’s internal control. An audit 
also includes evaluating the appropriateness of accounting policies used and the 


50 



reasonableness of accounting estimates made by management, as well as 
evaluating the overall presentation of the financial statements. 

6. Paragraph 11 ef seq. of the Statement of Generally Recognised Accounting 
Practice, GRAP 1 Presentation of Financial Statements requires that financial 
reporting by entities shall provide information on whether resources were obtained 
and used in accordance with the legally adopted budget. As the budget reporting 
standard is not effective for this financial year, I have determined that my audit of 
any disclosures made by the Khai-Ma Municipality in this respect will be limited to 
reporting on non-compliance with this disclosure requirement. 

7. I believe that the audit evidence I have obtained is sufficient and appropriate to 
provide a basis for my audit opinion. 


Opinion 

8. In my opinion the financial statements present fairly, in all material respects, the 
financial position of the Khai-Ma Municipality as at 30 June 2009 and its financial 
performance and cash flows for the year then ended, in accordance with the 
effective standards of Generally Recognised Accounting Practice (GRAP), and in 
the manner required by the MFMA. 


Emphasis of matter 

Without qualifying my opinion, I draw attention to the following matters: 


Going concern 

9. The municipality experienced severe cash flow problems. This is due to the fact that 
the municipality has a very small income base because of the severe number of 
unemployed households within the region. The municipality is dependant on grant 
funding due to the small income base. Should the equitable share not be increased 
substantially in the future, the municipality will be faced with serious going concern 
problems. Refer to note 61 to the financial statements where this going concern was 
disclosed. 


Unauthorised expenditure 

10. As disclosed in note 47.1 to the financial statements, unauthorised expenditure to the 
amount of R15 799 896 was incurred, as a result of total expenditure exceeding the 
annual budget. 

Irregular expenditure 

11. As disclosed in note 47.3 to the financial statements, irregular expenditure to the 
amount of R15 744 595 was incurred, as a proper tender process was not followed. 
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Fruitless and wasteful expenditure 


12. As disclosed in note 47.2 to the financial statements, fruitless and wasteful 
expenditure to the amount of R5 544 was incurred, as a result of interest paid on 
overdue accounts. 


Other matters 

I draw attention to the following matters that relate to my responsibilities in the audit of 
the financial statements; 


Other information included in the annual report 

13. I have not obtained the other information included in the annual report or an annual 
report itself and have not been able to identify any material inconsistencies with the 
financial statements. 

Unaudited supplementary schedules 

14. The municipality provided supplementary infomnation in the financial statements on 
whether resources were obtained and used in accordance with its legally adopted 
budget, in accordance with GRAP 1 Presentation of Financial Statements. The 
supplementary budget information set out on pages 51 to 58 do not form part of the 
financial statements and is presented as additional information. Accordingly I do not 
express an opinion thereon. 


Non-compliance with applicable legislation 

Municipal Finance Management Act 

15. The municipality has an overdraft facility, however no evidence could be provided to 
ensure that this was approved by the council, as required by section 45(2) of the 
Municipal Finance Management Act, 2003 (Act No, 56 of 2003) (MFMA). 

16. The accounting officer did not inform the provincial treasury in writing of the failure 
by the council of the municipality to adopt or implement a budget-related policy as 
required by section 73 of the MFMA. 

17. The municipality did not submit and table the annual report as required by section 
129 of the MFMA. 

18. The accounting officer did not inform the mayor, the MEC for Local Government in 
the province and the Auditor-General, in writing, of irregular and unauthorised 
expenditure incurred by the municipality as required by section 32(4)(a) of the 
MFMA. 

19. The municipality did not comply with section 65(2)(e) of the MFMA by paying its 
creditors within 30 days of receipt of the relevant invoice or statement. 
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20. The accounting officer did not fulfil his responsibilities for the management of the 
assets of the municipality, including the safeguarding and the maintenance of those 
assets, as required by section 63(1)(a) of the MFMA. 


Municipal Systems Act 

21. The disclosure of conflict of interests was not adequately documented as per 
schedule 1 (S5) of the Municipal Systems Act, 2000 (Act No. 32 of 2000) (MSA). 

22. There were no signed performance agreements for the municipal manager and 
managers for the financial year under review as required by section 57(1)(b) of the 
MSA. 


Supply Chain Management Regulations 

23. The municipality did not have a list of accredited prospective providers of goods and 
services as required by the Supply Chain Management Regulations (per GNR868). 
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Governance framework 

24. The governance principles that impact the auditor’s opinion on the financial 
statements are related to the responsibilities and practices exercised by the 
accounting officer and executive management and are reflected in the internal 
control deficiencies and key governance responsibilities addressed below: 


Key governance responsibilities 

25- The MFMA tasks the accounting officer with a number of responsibilities concerning 
financial and risk management and internal control. Many of these have been 
addressed in detail above. The table below reflects how certain of the financial and 
governance matters as well as other matters included under the reporting on 
performance information below, will be reported in the auditor's report. 


No 

Matter 

Y 

N 

Clear trail of supporting documentation that is easily available and 
provided in a timely manner 


1. 

No significant difficulties were experienced during the audit concerning 
delays or the availability of requested information. 

X 


Quality of financial statements and related management information 


2. 

The financial statements were not subject to any material amendments 
resulting from the audit. 


X 

3. 

The annual report was submitted for consideration prior to the tabling of 
the auditor's report. 


X 

Timeliness of financial statements and management information 


4. 

The annual financial statements were submitted for auditing as per the 
legislated deadlines section 126 of the MFMA. 


X 

Availability of key officials during audit 


5. 

Key officials were available throughout the audit process. 

X 


Development and compliance with risk management, effective internal 
control and governance practices 


6. 

Audit committee 




• The Municipality had an audit committee in operation throughout 
the financial year. 


X 


• The audit committee operates in accordance with approved, written 
terms of reference. 


X 


• The audit committee substantially fulfilled its responsibilities for the 
year, as set out in section 166(2) of the MFMA. 


X 
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No 

Matter 

Y 

N 

7. 

Internal audit 




• The Municipality had an internal audit function in operation 
throughout the financial year. 


X 

• The internal audit function operates in terms of an approved internal 
audit plan. 


X 

• The internal audit function substantially fulfilled its responsibilities 
for the vear. as set out in section 165(2) of the MFMA. 


X 

8. 

There are no significant deficiencies in the design and implementation 
of internal control in respect of financial and risk management. 


X 

”9“ 

There are no significant deficiencies in the design and implementation 
of internal control in respect of compliance with applicable laws and 
regulations. 


X 

10. 

The information systems were appropriate to facilitate the preparation 
of the financial statements. 


X 

11. 

A risk assessment was conducted on a regular basis and a risk 
management strategy, which includes a fraud prevention plan, is 
documented and used as set out in section 62(c)(i) of the MFMA. 


X 

12. 

Delegations of responsibility are in place, as set out in section 79 of the 
MFMA. 


X 

Follow-up of audit findings 


13. 

The prior year audit findings have been substantially addressed. 


X 

14. 

SCOPA resolutions have been substantially implemented. 

n/a 


Issues relating to the reporting of performance information 


15. 

The information systems were appropriate to facilitate the preparation 
of a performance report that is accurate and complete. 


X 

16. 

Adequate control processes and procedures are designed and 
implemented to ensure the accuracy and completeness of reported 
performance information. 


X 

17. 

A strategic plan was prepared and approved for the financial year under 
review for purposes of monitoring the performance in relation to the 
budget and delivery by the Khai- Ma Municipality against its mandate, 
predetermined objectives, outputs, indicators and targets as per section 
68/87 of the MFMA. 


X 

18. 

There is a functioning performance management system and 
performance bonuses are only paid after proper assessment and 

I approval by those charged with governance. 


X 

. 
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25.1 The financial statements were materially amended during the performance of the 
audit. This is mostly due to irregular, fruitless and wasteful and unauthorised 
expenditure that was identified by the auditors during the performance of the audit. 
Therefore management did not identify these issues during the year, which 
indicates a lack of monitoring and supervision. 

25.2 An annual report was not prepared for the year under review. The accounting 
officer should ensure that an annual report Is prepared in accordance with the 
MFMA. 

25.3 The financial statements were not submitted on time as per the legislative deadline 
as the municipal offices were closed for four months during the year due to political 
unrest. This resulted in a backlog off work to have the financial records up to date 
before the financial statements could be compiled. 

25.4 The municipality did not have any audit committee or internal audit functions 
performed during the year. Management should liaise with their district municipality 
to assist with these functions as shared functions are allowed by the MFMA. 
Internal audit and audit committee functions are imperative to ensure the proper 
functioning of internal control. 

25.5 Inadequate accounting and internal control policies existed at the municipality 
resulting in various cases of non-compliance with legislation and accounting 
guidelines. 

25.6 Management should develop and implement an adequate fraud prevention plan. 
This needs to be communicated to all staff within the municipality to ensure 
adherence thereof. 

25.7 The implementation of audit recommendations requires improved monitoring and 
supervision by management. 

25.8 There is no performance information system in place at the municipality. The IDP 
also is inadequate as it does not have key performance indicators. The IDP and 
budget furthermore are also not aligned. Detailed standard operating procedures 
setting out the roles and responsibilities of all levels of staff involved In the 
collection and collation of performance information, from source document to 
reporting, has not been prepared and communicated throughout the entire 
municipality. This is indicative of a situation where adequate control processes 
and procedures were not designed and implemented to ensure the accuracy and 
completeness of reported performance information and adequate mechanisms 
were not established to monitor and review the performance management system. 
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REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 


Report on performance information 

26. 1 was engaged to review the performance information. 


The accounting officer’s responsibility for the performance information 


27. In terms of section 121(3)(c) of the MFMA, the annual report of a municipaiity must 
include the annual performance report of the municipality prepared by the 
municipality in terms of section 46 of the Local Government: Municipal Systems Act, 
2000 (Act No. 32 of 2000) (MSA). 


The Auditor-General’s responsibility 

28. 1 conducted my engagement in accordance with section 13 of the PAA read with 
General Notice 616 of 2008, issued in Government Gazette No. 31057 of 15 May 
2008. 

29. In terms of the foregoing my engagement included performing procedures of an 
audit nature to obtain sufficient appropriate evidence about the performance 
information and related systems, processes and procedures. The procedures 
selected depend on the auditor’s judgement. 

30. 1 believe that the evidence I have obtained is sufficient and appropriate to provide a 
basis for the audit findings reported below. 


Findings of performance information 


Non-compliance with regulatory requirements 

No reporting of performance information 

31. The Khai-Ma Municipality did not prepare an annual report or an annual 
performance report for the municipality in terms of section 46 of the MSA, and as 
required by section 121(3)(c) of the MFMA and because of the non-submission the 
reliability and consistency of performance information could not be confirmed. 

32. The municipality did not set key performance indicators, including input indicators, 
output indicators and outcome indicators, in respect of each of the development 
priorities and objectives, as required by section 26(c) of the MSA. 
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No service delivery budget implementation plan 

33. The municipality did have a service delivery budget implementation plan, but this 
was not implemented as it was not approved by the mayor as required by section 
53(1)(c)(ii)ofthe MFMA. 


Lack of effective, efficient and transparent systems and internal controls 

regarding performance management 

34. The accounting officer did not ensure that the municipality had and maintained an 
effective, efficient and transparent system and internal controls regarding 
performance management, which described and represented how the institution's 
processes of performance planning, monitoring, measurement, review and reporting 
will be conducted, organised and managed, as required in terms of section 
38(1)(a)(i) and (b) of the PFMA. 

Content of integrated development plan 

35. The integrated development plan of the Khai-Ma Municipality did not include the key 
performance indicators and performance targets determined in terms of its 
performance management system, as required by sections 26(i) and 41(1)(b) of the 
MSA and regulation 12 of the Municipal Planning and Performance Management 
Regulations, 2001. 

36. Through inspection of the IDP 2007-08 to 2011-12 it was identified that there were 
no key objectives per objective. This is in contravention of the MSA, sections 41(1) 
and 45. 

37. No evidence could be obtained regarding the submission of the 2007-2011 IDP or 
2008-09 to the MEC for Local Government, as required by section 32(1 ){a) of the 
MSA. 


No mid-year budget and performance assessments 

38. The accounting officer of the municipality did not assess the performance of the 
municipality during the first half of the financial year, taking into account the 
municipality's service delivery performance during the first half of the financial year 
and the service delivery targets and performance indicators set in the service 
delivery and budget implementation plan, as required by section 72 of the MFMA. 
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APPRECIATION 


39. The assistance rendered by the staff of the Khai-Ma municipality during the audit 
sincerely appreciated. 



Kimberley 
1 February 2010 


AUDITOR-GEN 
SOUTH AFRI 


E R A L 


Audiiing /o builc/ publ/c conf<de?nce 



